
Implementing a 

Smoke-Free Policy 
 

Andrew Noble from the Non-Smokers’ 
Rights Association (NSRA) and Claire 

Harvey from Toronto Public Health will 
provide information on the importance 

of a smoke-free policy and how to 
implement one.  
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1. Introductions 

2. Tobacco Overview 

3. Smoke-free Policy 
a) What is it? 

b) Benefits 

c) How to Guide 
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Over-all, the smoking rate is about 18% 

Canadian Community Health Survey 2013 

Smoking rate in Ontario 
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Among Daily Smokers: 

15.8 cigarettes 
per day is the 
average 

That is 5767 

cigarettes per year   



More than just stinky and annoying 

A toxic mix of 

more than 4,000 

chemicals 

 

No safe level of 

exposure 

 



Cracks, electric sockets, ducts, pipes, etc 



Also—Balconies! 



 A policy would include a clause in the 

lease that prohibits smoking in areas 

such as : 

Units Balconies 



 It does not: 
◦ Prevent smokers from renting 

Rent to him But he cannot do 

this inside 



2009 Study by Smoke-free 

Housing New England 

Cost of Rehabilitating A Residential Unit 



Walls from smoker’s unit 

Keeps housing in a state of good 

repair 



Offers a healthier indoor 

environment for both tenants and 

landlords 



Reduces the risk of fires 

On average, 539 

fires were caused 

by smoking per 

year between 

2008-2012 

Office of the Fire Marshal and Emergency Management  (2008-2012) 



Prevent the 

Loss of Money 
Improve Health 



Steps 

1. Develop Policy 

2. Communications 

3. Enforcement 



Develop Policy 

•What does your policy 

look like? 

•Stakeholders 

•Timing 



What does your policy look 

like? 

• Entire property smoke-free? 

• Include balconies? 

• Provide an outside smoking 

area? 



Stakeholders 

•Tenants 

•Neighbours 

•Others 



Timing 

•Decide on a start date. 

(e.g. Summer) 

•***Grandfathering*** 

•Addendums to lease 

Ontario law requires 
that smoke-free 
polices be 
grandfathered (i.e. 
affect new tenants 
only unless and 
addendum has been 
signed) 



Communications 

•Notify existing tenants 

•Advertisement 

•Application Form 

•Lease 

•Signage 



Notify Existing 

Tenants 

• Do it in writing and 

explain the policy and 

the reasons 



Advertisement 

•Be clear the unit 

is smoke-free   



Application 

•Mention it here 

too 



Lease 

• Include explanation of 

the policy 

• Include transition issues 

such as grandfathering 

 



Signage 

•Signs can set the tone 



Enforcement 

•Be Prepared 

•Keep Records 

•Warning Letters 

•Landlord and Tenant Board 



Be Prepared 

• How will you enforce 

it? 

• Have a plan in place a 

head of time 



Keep Records 

• Logs 

• Letters 

• Emails 

• Text messages 



Progressive 

Enforcement 

•Speak with tenant 

•Put it in writing indicating 

why you have the policy that 

you are prepared to enforce 

•File with board, if necessary  



Landlord and Tenant Board 

• Interfering with reasonable 

enjoyment 

• Damage  

• Emphasize effect of smoking 



Landlord and Tenant Board 

• We have posted 10/11 cases since 2010 where landlords 

have been successful 

• Not aware of cases where measurement of smoke was 

necessary 

• As always though—stronger evidence more effective  



Landlord and Tenant Board 

 

Thunder Bay, Feb. 2012:  



Human Rights 

 

Policy on Human Rights and Rental Housing, 2009 



More info on legal issues 

www.smokefreehousingon.ca/sfho/landlords-

laws-and-legal-issues.html 
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 How many are considering a smoke-free 
policy in your building?   

 How many need to be convinced that this is 
a good idea? 

 



? 
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Andrew Noble, anoble@nsra-adnf.ca 

Claire Harvey, charvey1@toronto.ca 

 

www.smokefreehousingon.ca 
 

www.toronto.ca/health 

 

40 

mailto:anoble@nsra-adnf.ca
mailto:anoble@nsra-adnf.ca
mailto:anoble@nsra-adnf.ca
mailto:anoble@nsra-adnf.ca
mailto:anoble@nsra-adnf.ca
mailto:anoble@nsra-adnf.ca
mailto:anoble@nsra-adnf.ca
mailto:anoble@nsra-adnf.ca
mailto:anoble@nsra-adnf.ca
mailto:anoble@nsra-adnf.ca
mailto:anoble@nsra-adnf.ca

